College of Science Mentoring Program Report 

Fall 2004
I. Mentoring Program is in its 3rd year.

a. For new Assistant Professors during their first year

b. Developed to address specific issues

i. Misinformation

ii. Isolation

c. P&T Web Page was also developed to address misinformation (will be updated soon)

II. Based on mentoring research

a. Facilitated (someone to give reminders)

b. Assign Mentors 

i. From a different department (Boice, 1990)

ii. Do midterm and end of year surveys

a. Based on surveys in 1st year of program 
i. Now match experimental or theoretical
ii. Some interest overlap (if possible).
b. Based on Mid-year discussions 

i. CoS Chairs discussed each coordinating internal mentors (about 50% are).
c. Supported (CoS pays for monthly lunches)

III. Current survey results (direct benefits):

	Score on a scale form 0-5 where 0= strongly disagree and 5 = strongly agree



	My College of Science (CoS) mentor and I met as often as I would have chosen.  
	4.75



	My expectations of having a mentor were met.  
	4.75

	 I enjoyed meeting with my CoS Mentor.  
	4.75

	My CoS Mentor was very helpful.
	4.5

	Having a CoS Mentor helped me settle into Tech and Atlanta faster.
	3.5

	Having a CoS Mentor helped me make decisions this year related to my research.
	3.5

	Having a CoS Mentor helped me make decisions this year related to my teaching.
	3.25

	Having a CoS Mentor helped me make decisions this year related to my career.
	4.25

	If you also have a mentor in your own department (internal mentor) please answer the following: 

Having both a CoS mentor and a Departmental Mentor was a benefit.
	5

(50% have both mentors)


